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3.7.1 Number of functional MoUs/linkages with institutions/ industries in 

India and abroad for internship, on-the-job training, project work, student / 

faculty exchange and collaborative research  during the last five years 

  

S.

No

. 

Year of 

signing 

MoU 

Name of the 

organization 

with whom 

MOU/Collabo

ration being 

signed 

Duration 

Purpose 

of 

MOU/Col

laboratio

n 

List the  

actual  

activities 

under 

each 

MOU 

year-wise 

Date of 

the 

activity 

conduc

ted 

LINK 

1 2022 

University 

Sains 

Malaysia, 

Penang 

Malaysia 

3 year 

Research, 

Faculty 

exchange 

and 

Student 

Exchange 

Session 

for MBA 

students 

taken by 

Prof. 

Anees 

Janee Ali 

on 

"Hofstede'

s Cultural 

Dimension

s" 

25 June 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/4. 

UNIV

ERSIT

Y 

SAINS 

MALA

YSIA 

PENA

NG 

MALA

YSIA.

pdf 

2 2022 
Nepal Open 

University 
3 Years 

Exchange 

Programm

es 

Participati

on of 

Arhan 

Sthapit  in 

14th 

Internation

al 

Conferenc

es 

organised 

by 

PIMRG 

15-04-

2021-

14 

April 

2024 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/5. 

Nepal 

Open 

Univer

sity.pd

f 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/4.%20UNIVERSITY%20SAINS%20MALAYSIA%20PENANG%20MALAYSIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/5.%20Nepal%20Open%20University.pdf


3 2021 

Cashrisch-

Prestige 

Fintech Club 

3 years 

Strengthen 

academic, 

research, 

training 

and 

placement 

activities, 

and 

promote 

their 

mutual 

interest in 

engaging 

themselve

s  

Cashrisch 

Fintech 

Lab 

3 

October 

2022 - 

3 

Novem

ber 

2022  

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/6. 

CASH

RICH 

PREST

IGE 

FINTE

CH 

CLUB.

pdf 

4 2021 
Srajan Welfare 

Society 
1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

1 

August 

2022 to 

15 

Septem

ber 

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/7. 

SRAJ

AN 

WELF

ARE 

SOCIE

TY.pdf  

5 2021 
Gurukul 

Education 
1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

1 

August 

2022 to 

15 

Septem

ber 

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/8. 

GURU

KUL 

EDUC

ATIO

N.pdf  

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/6.%20CASHRICH%20PRESTIGE%20FINTECH%20CLUB.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/7.%20SRAJAN%20WELFARE%20SOCIETY.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/8.%20GURUKUL%20EDUCATION.pdf


6 2021 
Renaissance 

Educare 
1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

1 

August 

2022 to 

15 

Septem

ber 

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/9. 

RENA

ISSAN

CE 

EDUC

ARE.p

df 

7 2021 Digital Height 1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

1 

August 

2022 to 

15 

Septem

ber 

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/10. 

DIGIT

AL 

HEIG

HT.pdf  

8 2021 
Workshopoped

ia 
1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Internship 

and expert 

sessions 

24th 

sept 

2021 to 

23 sept 

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/11. 

WOR

KSHO

PEDIA

.pdf 

http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/9.%20RENAISSANCE%20EDUCARE.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/10.%20DIGITAL%20HEIGHT.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf
http://103.109.176.155/NAAC/prestige/dvv/Criteria3/3_7_1/11.%20WORKSHOPEDIA.pdf


9 2021 Motilal Oswal 1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

24th 

sept 

2021 to 

23 sept 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/12. 

MOTI

LAL 

OSWA

L.pdf  

10 2021 

Precision 

Industrial 

System 

1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

24th 

sept 

2021 to 

23 sept 

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/13. 

PRECI

SION 

INDU

STRIA

L.pdf  

11 2021 
Shriram Life 

Insurance 
1 year 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 
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20 2021 

Corporate 

Relationship 

Cell 

45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

 1st 

May - 

15th 

Jun,202

1 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/66. 

CORP

ORAT

E 

RELA

TIONS

HIP 

CELL.

pdf 

21 2021 
Srajan Welfare 

Society 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

 1st 

May - 

15th 

Jun,202

1 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/67. 

SRAJ

AN.pd

f 

22 2021 InternIn 45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

 1st 

May - 

15th 

Jun,202

1 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/68. 

INTER

LM.pd

f 
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23 2021 Internshala 45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

 1st 

May - 

15th 

Jun,202

1 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/69. 

INTER

NSHA

LA.pdf  

24 2021 
EduKyu Pvt. 

Ltd. 
45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

 1st 

May - 

15th 

Jun,202

1 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/70. 

EDUK

YU.pd

f 

25 2021 

Talent Corner 

HR Services 

Pvt. Ltd. 

45 Days 

SKILL 

DEVELO

PMENT, 

OUTCOM

E BASED 

TRAININ

GS, 

PLACEM

ENT, 

R&D 

SERVICE

S AND 

RELATE

D 

SERVICE

S 

Summer 

Training 

Internship 

 1st 

May - 

15th 

Jun,202

1 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/71. 

TALE

NT 

CORN

ER.pdf 

Research Collaboration 
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26 2022 

School of 

Management 

Sciences, 

Varanasi, India 

Prestige 

Institute of 

Management& 

Research, 

Gwalior, India 

2 Years Research 

Employee 

Relations: 

A 

Bibliometr

ic 

Analysis 

of Eighty-

Two Years 

of 

Research 

Communit

y 

Engageme

nt 

01-08-

2021 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/102

.RP.pd

f 

27 2022 

Prestige 

Institute of 

Management 

and Research, 

Gwalior, India 

SOS (Tourism 

and Travel 

Management), 

Jiwaji 

University, 

Gwalior, India 

Head School 

of Commerce 

and Business 

Studies Jiwaji 

University, 

Gwalior, India 

3 Years Research 

Content-

Driven 

Tourism: 

A Model 

of its 

Precursors 

for 

Impulse 

Buying 

and 

Tourist 

Behavior 

Intentions 

01-08-

2020 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/103

.RP.pd

f 

28 2022 

School of 

Management 

Sciences 

(SMS), Uttar 

Pradesh, 

Varanasi, India 

Prestige 

Institute of 

Management 

and Research, 

Madhya 

Pradesh, 

Gwalior, India 

Faculty of 

Commerce, 

School of 

Commerce & 

Business 

Studies, Jiwaji 

3 Years Research 

E-

Payment 

System 

reforms 

and its 

impact on 

Currency 

in 

Circulatio

n in India: 

Evaluation 

using 

Vector 

Autoregre

ssive 

Model 

(VAR) 

01-08-

2020 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/104

.RP.pd
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University, 

Madhya 

Pradesh, 

Gwalior, India 

29 2022 

Amity 

Business 

School, Amity 

University 

Madhya 

Pradesh, India 

Amity School 

of 

Communicatio

n, Amity 

University 

Madhya 

Pradesh, India 

Prestige 

Institute of 

Management, 

Gwalior, India 

3 Years Research 

Looking-

glass-self: 

Tale of 

happiness, 

self-

esteem, 

and 

satisfactio

n with life 

among 

transgende

r from 

Kinner 

communit

y 

01-08-

2020 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/105

.RP.pd

f 

30 2022 

Professor & 

Director, NSB 

Academy, 

Bengaluru, 

India 

Sr. Assistant 

Professor, 

Prestige 

Institute of 

Management 

& Research, 

Gwalior, India 

Editor in 

Chief, 

International 

Journal of 

Consumer 

Studies (IF 

3.9), 

3 Years Research 

Determina

nts of 

adoption 

of latest 

version 

smartphon

es: Theory 

and 

evidence 

01-08-

2021 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/106

.RP.pd
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Designation: 

Professor, 

University of 

PR, San Juan, 

PR, USA & 

University of 

Reading 

Henley 

Business 

School, UK, 

United 

Kingdom 

31 2022 

Department of 

management, 

Prestige 

Institute of 

Management 

Gwalior, India 

College of 

Administrative 

and Financial 

Sciences, 

Saudi 

Electronic 

University, 

Riyadh, Saudi 

Arabia 

Department of 

management, 

Symbiosis 

Institute of 

Business 

Management, 

Symbiosis 

International 

(Deemed 

University), 

Pune, India 

2 Years Research 

Social 

media 

campaigns 

and 

domestic 

products 

consumpti

on: a study 

on an 

emerging 

economy 

01-08-

2021 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/107

.RP.pd

f 

32 2022 

Prestige 

Institute of 

Management 

&Research, 

Opposite DD 

Nagar,Airport 

Road,MP, 

Gwalior, India 

IIHMR 

University, 

India 

Prestige 

3 Years Research 

Factors of 

adoption 

of 

Artificial 

Intelligenc

e (AI) and 

Internet of 

Medical 

Things 

(IOMT) 

amongst 

Healthcare 

01-08-

2021 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/108

.RP.pd

f 
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Institute of 

Management 

&Research, 

Gwalior, India 

Workers: 

A 

Descriptiv

e Analysis 

33 2022 

Department of 

Finance, 

Prestige 

Institute of 

Management, 

Madhya 

Pradesh, 

Gwalior, India 

Department of 

Finance, New 

Delhi Institute 

of 

Management, 

New Delhi, 

India 

4 Years Research 

Volatility 

study in 

some of 

the 

emerging 

stock 

markets: a 

GARCH 

approach 

01-08-

2019 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/109

.RP.pd

f 

34 2022 

INRIA, Nord 

Europe, Centre 

de Recherche 

en 

Informatique, 

Signal et 

Automatique 

de Lille 

(CRIStAL), 

Lille, France 

Department of 

Computer 

Science and 

Engineering, 

Thapar 

Institute of 

Engineering 

and 

Technology, 

Patiala, India 

Department of 

Management, 

Prestige 

Institute of 

4 Years Research 

Analysis 

on road 

crash 

severity of 

drivers 

using 

machine 

learning 

techniques 

01-08-

2019 

TO  01-

08-

2023 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/110

.RP.pd

f 
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Management, 

Gwalior, India 

35 2022 

Department of 

Business 

Administration

, The Catholic 

University of 

Korea, 

Bucheon-si, 

South Korea 

Department of 

Aviation 

Service, 

Joongbu 

University, 

Geumsan-gun, 

South Korea 

Department of 

Management, 

Prestige 

Institute of 

Management, 

Gwalior, India 

3 Years Research 

Examining 

the 

structural 

relationshi

ps among 

e-learning 

interactivit

y, 

uncertaint

y 

avoidance, 

and 

perceived 

risks of 

COVID-

19: 

Applying 

extended 

technolog

y 

acceptance 

model 

2019 

TO  

2022 

http://1

03.109.

176.15

5/NAA

C/prest

ige/dvv

/Criteri

a3/3_7

_1/111

.RP.pd

f 
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